MANOR GARDENS WELFARE TRUST

EQUAL OPPORTUNITIES POLICY STATEMENT

1. The Manor Gardens Centre recognises that Britain is a diverse society and believes that this positively enriches our community.

2. The Centre is committed to promoting equality of opportunity for everyone, by reason of race, colour, disability, age, culture, religion, HIV status, refugee status, sexual orientation, gender, ethnic origin, marital status, nationality, responsibility for dependants, or unrelated criminal convictions.

3. In pursuit of this commitment and in line with the Trust's charitable objectives, the Centre resolves to undertake a continuing review of its policy and practice and will in particular:

a) raise awareness of all forms of discrimination.

b) be actively committed to make services accessible to all sections of the community.

c) recognise the value of a Trustee board, staff team and volunteer team which reflects the diversity of the local community.

d) ensure that tenant groups provide services that reflect the needs of the local community and demonstrate a commitment to the Manor Gardens Centre equal opportunities policy.

4. The Centre will attempt to achieve the above by:

· improving access to information through increased publicity of the resources and services available, taking into account different languages and literacy levels of the local community

· improving/constantly reviewing recruitment and interviewing processes

· providing training for Trustees, staff and volunteers

· applying standardised equal opportunities monitoring of Trustees, staff, volunteers and users

· reviewing this policy on an annual basis
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